
 
 

Job Summary  
 
Location: 
Délın̨ę, NT 
 
Department: 
Lands, Resources, & 
Environment 
 
Salary: 
$65,500.00 per annual 
 
Northern Living 
Allowance: 
$28,050.00 per annual 
 
Benefits: 
NEBS 
 
Employment Type: 
1-year Term 
 
Closing Date: 
Open until Filled 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Submit Resume and  
Cover Letter to: 
 
Human Resources 
Department 
Délın̨ę Got’ın̨ę 
Government 
P.O Box 156 
Deline, NT X0E0G0 
Tel (867) 589-8100 
Hr.manager@gov.deline.ca 
Hr.assistant@gov.deline.ca 

District Lands Manager Trainee (1-year Term) 
 
The District Lands Manager Trainee will work with staff of Lands, 
Resources and Environment (LRE) in the management and administration 
of all District lands and resources under the jurisdiction and authority of 
the Déline Got’ın̨ę Government (DGG) as outlined in the Sahtu Dene Metis 
Comprehensive Land Claim Agreement (SDMCLCA) and the Délın̨ę Final 
Self Government Agreement (DFSGA). The goal of the position is to 
develop abilities and skills in order to be able to assume the duties of the 
Manager of District Lands (Manager) in the provision of recommendations 
to the Director of LRE on District land and resource management matters. 
The District Lands Manager Trainee reports directly to the Director of LRE. 
The District Lands Manager Trainee will work with the staff of LRE as well 
as with additional resources made available by staff in developing the 
necessary skills and directly assisting in carrying out the mandate of the 
DGG LRE Department. The District Manager Trainee is familiar with and 
works within the Délın̨ę Got’ın̨ę Government Laws, regulations, policies, 
and procedures. 
 
KNOWLEDGE, SKILLS, AND ABILITIES 
 

• Knowledge of the SDMCLCA, the Sahtu Master Land Agreement, 
the DFSFA and DGG’s mandate with respect to Lands, Resources 
and Environmental Management 

• Knowledge of and ability to analyze and interpret DGG, GNWT 
and Federal Legislation Policies and Procedures 

• Knowledge of Federal and Territorial Land Claim and Land and 
Resource Regulatory Framework 

• Knowledge in Federal or Territorial laws and regulations related 
to Lands and Resources Management 

• Ability to secure appropriate resources for review of the technical 
aspects of renewable and non-renewable resource development 
projects and resource management, compliance and 
enforcement frameworks, including review and assessment of 
reports of environmental assessment and field inspection reports 

• Knowledge of Land Administration, including leasing and pricing 
policy and procedures 

• Ability to contribute financial management, budget development 
and project management 

• Ability to work in a cross-cultural environment and team 
environment 

• Effective problem solving, conflict resolution skills 

• Excellent communication, verbal, written and interpersonal skills 

• Computer skills including the ability to work with GIS, 
spreadsheets, and word processing programs at a highly proficient 
level  

• Ability to speak Délın̨ę Got’ın̨ę language is an asset 

• Perform other related duties as required 
 
THIS POSITION IS TYPICALLY ATTAINED BY 
 

• Post-secondary Grade 12 education or equivalent 

• ENRT Program or relevant experience as well as study in the area 

of land and environmental management is preferred 

• Preference will be given to Délın̨ę Beneficiary 

• Training available to Successful Candidate 

• Equivalencies will be considered 

 

 


